ITAMEBRIZEHS
FTORILILTU )L



[TT AMBRRICEENDTZANILT> vV

ng%a'{x_\

(H51)

i}?\%&.

¢ HEMFMAFRKRE RERYTIM4k
REPICLDR ﬁio)ﬁ?’&ﬂ%biﬁ' ‘

B A RA D ITE PR A5 enenmicr: | X \

REICBASLET

AEN Y TIAMNELRRTREE S

#®|APC Windows
s PCEIE(E. HDMITREPOZHE(CHEINET
B2 LlcsBEING COPCICM BB ARE ANTEE

2L

o — kAN BRTHARER THE- AMEAEZER

e HRIMSIHE TR NYOEEELEREARITS

IMOOC T—42avJER[E [RAMNOFEROeT—Z U3 AT AOIEDS : TIAIIIISAT A -FBEIER - IMSHHEZEE |



i
EREREREIEORZER



https://www.meti.go.jp/policy/it_policy/jinzai/27FY/ITjinzai_report_summary.pdf
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http://relaunch.ecompetences.eu/wp-content/uploads/2013/12/EU_ICT_Professional_Profiles_CWA_updated_by_e_CF_3.0.pdf
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‘Grand Coalition” must fill the gap of 900,000 ICT vacancies, Joop Hazenberg, April 2013
http://europa.eu/rapid/press-release IP-13-182 en.htm

ICT professionals: skills opportunities and challenges (2019 update) | Skills Panorama
https://skillspanorama.cedefop.europa.eu/en/analytical highlights/ict-professionals-skills-
opportunities-and-challenges-2019-update

Korn Ferry Institute, Future of Work -- Global Talent Crunch 2018
https://www.kornferry.com/content/dam/kornferry/docs/article-
migration//FOWTalentCrunchFinal Spring2018.pdf

The Mad Dash to Find a Cybersecurity Force
https://www.nytimes.com/2018/11/07/business/the-mad-dash-to-find-a-cybersecurity-
force.html



http://europa.eu/rapid/press-release_IP-13-182_en.htm
https://skillspanorama.cedefop.europa.eu/en/analytical_highlights/ict-professionals-skills-opportunities-and-challenges-2019-update
https://www.kornferry.com/content/dam/kornferry/docs/article-migration/FOWTalentCrunchFinal_Spring2018.pdf
https://www.nytimes.com/2018/11/07/business/the-mad-dash-to-find-a-cybersecurity-force.html
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